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STUDENTS FROM NATCHEZ High School, Miss.,
Technical Sergeant Hugh Summers leave an airmen dor-
mitory during a tour of England AFB, La. TSgt. Summers,
an Air Force Recruiting Detachment 309 recruiter, con-
ducted the tour of this and other base facilities during a
recent high school career day. (Photo by Technical Ser-
geant Rick Eyman)

and

AFRAP referrals
number 27,000

Some 27,000 prospective
applicant leads have been
provided to recruiters since
the Air Force-wide im-
plementation of the Air
Force Recruiter Assistance
Program (AFRAP)in Jan-
uary.

“A voice in the recruiting
of quality people is offered
to each Air Force member
through this referral system.
However, each military member
should only refer those young peo-
ple who they feel would be of bene-
fit to the Air Force," stated Major
General Melvin G. Bowling, Air
Force Recruiting Service com-
mander.

“‘Although there are many
AFRAP actions taken each
month,” explained Maj. Gen.
Bowling, ‘‘the referral system is

one of the most important be-
cause it provides workable leads.
We believe we have the finest
service available today for many
of the country's youth, and
through AFRAP, young people will
become aware of the opportunities
available to them in the Air Force."

Under the AFRAP plan, the
Recruiting Liaison Office (RLO) at
each base serves as a focal point
for recruiting related activities.
These actions include high school
career days, recruiter assistance

oAilr Forece to ir.lcrease
women recruit goals

A one third increase in
the number of vacancies
for women enlisting in the
Air Force during Fiscal
Year 1978 has been an-
nounced by Recruiting Ser-
vice officials. The increase
will bring the projected
goal for women to 13,120.

‘“Most of the women will
be needed during the De-
cember 1977 through May
1978 time frame in order to

meet Air Force requirements,”
stated Colonel Edward D. Young
Jr., director of operations. “If the
projections hold true, we will need
1,600 volunteers each month dur-
ing December to May and some
700 a month during the rest of the
fiscal year."”

Opportunities exist for enlist-
ment and subsequent training in
one of some 140 specialties in
mechanics, electronics, administra-
tion and general vocational areas.
Women may volunteer for enlist-
ment in all specialties, except

seven combat related jobs, which
are closed to women by public
law.

About 7,000 of the women who
enlist in FY 78 will enter training
in nontraditional jobs.

“We hope to have approximately
47,000 women in the Air Force by
the end of FY 78 as compared to
39,000 presently assigned,” ex-
plained Col. Young. “Thjs FY 78
total represents a 194 percent in-
crease over the 16,000 women as-
signed to the Air Force in 1972.”

weeks at the bases, and the dxstrl
bution of referral cards to young
people between the ages of 17-27
years old by base people.

“Any activity on a base which
helps create an increased positive
awareness of the Air Force in the
civilian community is a benefit to
the total recruiting effort,” said
Major Jimmie N. Murphy, AFRAP
program chief here.

Here are examples of what two
bases are doing in support of
AFRAP.

Keesler AFB, Miss. and Little
Rock AFB, Ark., have designed
programs that include career days
for high schools, speakers pro-
grams, tours, base open houses,
retiree assistance and lead re-
ferrals.

The Keesler AFB RLO set up an
“AFRAP Center” where he gives
an AFRAP briefing and hands out
lead referral cards to students as
they process in for technical train-
ing school. People newly assigned
to the base are given a briefing on
AFRAP at the Consolidated Base
Personnel Office customer service
center and by the squadron com-
mander.

The RLO also works closely with
local recruiters and high schools
in the area.

“We select the high schools in

our zone to tour Keesler,” said
Staff Sergeant Jon M. Forstman

an Air Force Recruiting De-
tachment 309 recruiter in Biloxi,
Miss. “The students are given a
tour of the classrooms and dormi-
tories along with briefings on the
base and recruiting.”

An educator tour similar to high
school career days has been im-
plemented for superintendents,
principals and counselors. It gives
educators an in-depth look at
career opportunities in the Air
Force.

Some 3,000 letters were mailed
to retirees near Keesler asking for
their support of the AFRAP pro-
gram. “We have had several calls
from retirees as a result of the let-
ter,” said SSgt. Forstman. One
offered space for an itinerary office.
Others have called in leads or
brought prospective applicants to
our office.”

Little Rock AFB officials pro-
claimed April as AFRAP month.
At each commander’s call during
the month the program was ex-

plained and the RLO was identi-

fied.

A recruiter assistance team
visited some 1,800 students at
seven high schools in the Little
Rock area. The team included a
Security Police dog team, a fire-
fighting display, Titan II fuel
maintenance technician, dir ‘traffic
controller, an Air Forle Rescue
helicopter, and an emergency med-
ical ambulance.

Once over lightly

by Staff Sergeant Doug Gillert

Recruiter assistance . . .
sion. .. motivation. ...

These are items on the minds of a good many people within
Air Force Recruiting Service. They also sum up what you'll
find on the pages of this month’s RECRUITER Newspaper.

The Air Force Recruiter Assistance Program (AFRAP) has
been going strong for some time now. AFRAP leads currently
total about 27,000, and there’s no end in sight. Read about the
program’s current status above and Air Force retiree’s con-

tributions, on page 8.

AFRAP exposes potential enlistees and centers of influence
to the Air Force’s many opportunities. Advertising and pub-
licity also play key roles in this endeavor. Publicity generated
by the formation of a “‘buddy flight” has aided one detachment.
The story, with photos, on pages 6-7, offers some insight toward
getting the most out of the hard work it takes to form a basic

training flight.

lead generation . . .

career progres-

Meanwhile, the national advertising program is on the move.
Find out what magazines will carry Air Force ads this fall, page
5, and check out a change in the procurement and posting of
billboards, page 12.

Also on the back page is the monthly Honor Roll, visible
proof of the ongoing accomplishments of Air Force recruiters.
Such on-the-job excellence can lead to career progression, ac-
cording to Colonel Edward N. Giddings. The '05th Group com-
mander offers some keys to promotion — through career pro-
gression—in a page 2 article and also talks of motivation as

Primary task recognition
prompts unit name changes

Air Force Recruiting Ser- Increased responsibilities and func- “Two significant changes are that

vice will redesignate its de-
tachments as squadrons on
Oct. 1. Increased recogni-
tion for the complexity and
significance of detachment
responsibilities was the pri-
mary reason given by of-
ficials for the name change.
The change will also pro-
vide greater recognition of
the responsibilities and func-
tions of recruiting personnel.

tions placed on detachments has
proven to be the key to successful
mission accomplishment in a tougher
recruiting climate, officials here
stress. “The redesignation better in-
dicated the significant nature of
these responsibilities and more
clearly identified them to other like
Air Force organizations, stated Major
General Melvin G. Bowling, Air
Force Recruiting Service com-
mander, in a letter to all group and
detachment commanders.

the operations superintendent will
have the additional duty of squadron
first sergeant and sector supervisors
will be called flight supervisors.”

Squadron numbers will contain the
“35 currently used in group num-
bers; the group number, i.e., 1, 3, 4,
5 and 6 and the detachment numbers.
For example, Det. 101 will be the
3511th Air Force Recruiting Squad-
ron and Det. 609 will be the 3569th
Air Force Recruiting Squadron.

he unveils a new group logo, on page 10.

It all adds up to working smarter—not harder—an oft-used
expression, but nonetheless attractive to most of us.
the command’s effort to reduce the
administrative workload, is a prime example of how efficiency’s
improving and giving recruiters and the headquarters more time
to concentrate on our primary mission.

Other articles throughout these 12 pages continue to support
the four objectives listed at the beginning of this column. Oh
yes, there’s one more word that should be added to the list:

munications Streamline,’’

success.

Read about your’s and other’s—within.

“Com-
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The late Vince Lombardi once said,
“Leadership is having the acceptance of
those who are directed. It rests not just on
ability, but on commitment, on loyalty and
pride.” This kind of supervisory leadership
is critical to an organization like Recruiting
Service. Because of the people-dealing-with-
people aspects of our mission, motivation,
attitude and a team effort are the break
points.

More than 400 new recruiters who join
us each year are the best the Air Force has
to offer. They leave the six weeks intensive
orientation and training school at Lackland
AFB, highly motivated and enthusiastic.
From personal discussion with our new re-
cruiters as they leave school, and in the
field, almost every successful recruiter at-
tributes his success to the careful, close and
personal supervision of his sector super-
visor. Most feel this is especially critical
during the first six months when they are
“getting their feet wet.”’

New recruiters recognize and respect their
sector supervisors as the ones to turn to
for help and answers. The supervisor is the
individual who really is able to bridge the
gap between school theory and the reality
of the specific environment each recruiter
must deal with. The high quality of super-
vision and leadership in all supervisory per-
sonnel are major factors in our success.

The personal involvement of supervisors

Oct. 1, 1932

at all levels is the key to success in any en-
deavor, especially in recruiting where sus-
taining the school-generated enthusiasm
and motivation is most important. The new
recruiter also plays an important role in the
team effort which is required to succeed.
The following observations from here might
help in directing your efforts.

A recent analysis of the past six months
indicates that production appears to peak
out and level off four months after gradu-
ation from school. By this time, the new re-
cruiter has generally done, or attempted to
do, everything taught in school. Priorities
as to which tasks pay the highest dividends
may become confused. Based on experience,
the supervisor is the key individual to assist
in time management and priorities — to in-
sure production is maintained. Time man-
agement is taught in the school, but nothing
carries more weight than straight talk from
a veteran supervisor.

The time and distance factors and ‘‘wind-

shield time,” I know, often compound our

supervisor’s problem. Many miles often
separate supervisors from their recruiters,
and this is a tough problem with no easy
answer. The ‘‘smarter rather than harder”
philosophy certainly applies here. Lack of
production is often caused by personal prob-
lems or other factors rather than basic abil-
ity; and firsthand knowledge is sometimes
hard to come by. But it is a must. Regard-

“A well-trained recruiter, plus
painstaking selection of prospects,
equals high-type production.”
Recruiting News

less of the obstacles, a successful supervisor
must know his people—their strengths,
weaknesses and what makes them click.

Motivation and desire, no doubt, play‘a
major role in our success. Lombardi also
said, “You've got to believe in teamwork
through participation; that the needs of the
group must be understood.”” This is echoed
time and again by top-line supervisors, es-
pecially during training and sales meetings.
In reviewing detachment production figures
each week, the sectors whose people are
working as a team stand out by consistently
high production over the long run. The ma-
jority of new recruiters are producing at or
above the Recruiting Service average with-
in the first three months on duty — a real
tribute to their supervisors. Conversely,
production shows a lack of appreciation for
the *‘big picture” in some units with reduced
production by recruiters after their first
few months. The units on top have super-
visors who constantly inform their re-
cruiters of headquarters, group, detach-
ment and sector objectives, programs and
policy changes. This interface is vital to in-
sure recruiter understanding and apprecia-
tion.

The real test of leadership is its accep-
tance by those being supervised. I believe
our supervisors do, by and large, share
superior skills in working with people to-
ward common ends, along with the complete
acceptance and confidence of their re-
cruiters. Keep up the good work. To all
supervisors, my appreciation for your
leadership, dedication, commitment, loyalty
and pride. Based on direct comments from
our top recruiters, I believe most agree with
my assessments — our first line super-
visors are among the best anywhere.

‘717.44/—51 /; Mi

Labor Day
honors

workers

Once a holiday associated with the militancy of the
labor movement, Labor Day now honors all who work.

The holiday observance was the inspiration of Peter J.
McGuire, the 10th child of an Irish-American family who
began working at the age of 11 in piano and furniture fac-
tories. He later became one of the leaders of the Knights of
Labor, a labor organization of the last century. He was also
president and founder of the United Brotherhood of Carpen-
ters and Joiners of America.

McGuire protested to the Central Labor Union of New York
City in 1882 that “. . . there were other worthy holidays repre-
sentative of the religious. civil and military spirit, but none
representative of the industrial spirit, the great vital force
of every nation.”

Acting on his suggestion, the Central Labor Union, on Sept.
5, 1882, staged the first Labor Day parade and celebration.
Some 10,000 workers marched around Union Square in New
York City, reviewed by the general assembly of the Knights.
Later in the day there were picnics, dancing, fireworks and
that favorite 19th century pastime, oratory. But not one
Labor Day sale; those were to come later.

Oregon was the first state to recognize Labor Day officially
on Feb. 21, 1887. Today all 50 states and the District of
Columbia pay tribute to contributions of the nation’s workers
by observing Labor Day, celebrated this year on Sept. 5.

There was no particular significance for choosing a Septem-
ber observance, other than the very reasonable explanation
of McGuire who said, “I suggested the first Monday in Septem-
ber of every year for such a holiday as it would come at the
most pleasant season of the year, nearly midway between the
Fourth of July and Thanksgiving, and would fill a wide gap in
the chronology of legal holidays.”
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You are driving through a big city in the
right lane of the expressway approaching an
entrance ramp. A car is moving rapidly along

Safety

it. What should you do?

a. Accelerate and cut the guy off; after
all, you have the right of way.

b. Move to the left lane, accelerate, then
pull over to the right and slow down —
a good learning process for city drivers.

c. Move to the left lane if possible, and
accelerate enough to keep up with the flow
of traffic.

‘ d. Permit the car to enter in front of you,
and then attempt to memorize its license
plate number.

0 JIaMmsuy

Group commander gives key ©

to supergrades promotions

One key to promotion to the “super
grades” is assignment to a supervisory
position. That’s the summation of a letter
to senior noncommissioned officers (NCOs)
in the 3505th Air Force Recruiting Group
from their commander, Colonel Edward
N. Giddings.

In the letter, Col. Giddings noted that two
of 13 NCOs recently promoted to Chief Mas-
ter Sergeant within Recruiting Service are as-
signed to the 3505th Group.

“Competition for promotion to Senior Mas-
ter Sergeant and Chief Master Sergeant is
keen, with only two percent and one percent
of the total enlisted force authorized in those
grades, respectively,” Col. Giddings said.
“The level of supervisory responsibility and
now well the individual performs as a super-
visor are key factors in the promotion
equation.”

The colonel said he wants all qualified
NCOs within the group to have the opportun-
ity to prove themselves as supervisors and
present the best possible record to the promo-
tion boards. Toward that goal, he said, he
will provide those who are qualified an op-
portunity to accept supervisory positions.
When possible, this opportunity will be of-
fered to staff and technical sergeants so that
they can build a highly competitive record.

“Assignment in a supervisory job is an im-
portant plus for promotion which every NCO

should eagerly seek and enthusiastically ac-
cept,” he told the ’05th Senior NCOs. “I am
personally committed to help you achieve your
career objectives.”

“Assignment in a
supervisory job is an important

plus for promotion . . . ”

Major General Melvin G. Bowling, Re-
cruiting Service commander, echoed Col.
Giddings’ feelings. “Recruiting Service as a
whole offers great challenges to its dedicated
NCOs,” Maj. Gen. Bowling said. ‘‘Career
oriented personnel must make known their
desires for placement into key supervisory
positions. Recent selections indicate this is to
be a key item of consideration. The willing-
ness of individuals to transfer to different lo-
cations in order to broaden their experience is
important.

“My goal is to do everything possible to try
and match our most qualified NCOs to the key
supervisory jobs in Recruiting Service. I be-
lieve this approach best serves both individual
needs and the Recruiting Service mission.”

O

August 1977

THE AIR FORCE RECRUITER

Page Three

Medics gain 1,000th volunteer

BY Captain Kenneth J. St. John

SHEPPARD AFB, Tex.—
Captain (Doctor) Morris
Harper is the 1000th volun-
teer physician to complete
transitional training since
the Air Force began re-
cruiting physicians under
the all volunteer force con-
cept in 1973.

Captain Harper graduated
from Sheppard AFB School
of Health Care Sciences’
Medical Service Officer’s
Orientation Course on July 29.

Assigned to the Air Force hos-
spital at Hanscom AFB, Mass.,
Captain Harper took time out from
a busy training schedule to talk
about why he chose the Air Force
way of life.

“I very much liked the intellec-
tual atmosphere the Air Force
portrayed,” the Phi Beta Kappa
graduate of Howard University,
and Harvard Medical School, said.

‘““After some of my first contacts
with the Air Force, I decided it was
the type of service I wanted,” he
said.

One of Capt. Harper's biggest
impressions of the Air Force was
created by his recruiter, TSgt.
Michael Camerie of Air Force Re-
cruiting Detachment 104, New
York.

He went on to explain why he

chose a career in the Air Force over
private practice. “‘I wanted to give
quality care to a reasonable num-
ber of patients,” he said. “At New
York City’s Roosevelt Hospital I
would see from 100 to 150 people
a day. And the administrative
paperwork required nowadays in
private practice is unbelievable.”

Another aspect the Capt. looked
at was his family life. “I'm married
and have two children. I wanted
to work in an area that would allow
me to devote some time to my
family as well as to my patients.
And the Air Force will let me do
this,”” he continued.

One of Capt. Harper's biggest
surprises upon entering the Air
Force was his being the 1000th
physician. “It was a real surprise,
but I'm happy to be a part of the
Air Force family so soon.” As a
momento of his selection, he was
presented a plaque from the Air
Force Recruiting Service prior to
his graduation ceremony.

The Air Force Recruiting Service
established a Health Professions
Recruiting Division (now Director-
ate) in 1973 when it assumed
responsibility for recruiting health
professionals. The directorate now
has 32 medical recruiting teams
stationed throughout the country.

Just prior to his departure from
Sheppard, Capt. Harper summed
up most of this by saying, ““I think
what the recruiters told me is true.
The Air Force appears to be a great
way of life indeed!”

-
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THE PROPER WAY to salute is shown to

Captain (Doctor) Morris Harper by Second
Lieutenant Mark Fowler of the School of
Health Care Sciences, Sheppard AFB, Tex.

Medical milestone

Capt. Harper is the 1000th volunteer
physician to complete transitional training
at Sheppard since the advent of the all
volunteer force. (Photo by Captain Ken-

Question
of the month

Recruiting Service headquarters solicits
substantive recommendations from all
personnel on how the Command’s opera-
tions and effectiveness can be improved.

Many of the best ideas on how to save
money or improve procedures come from
people in the field, so put your thinking cap
on and pass on your suggestions.

Each month, THE AIR FORCE RECRUITER
Newspaper will print a question for your response. Re-
spondents should use the Direct Information Action
Line (DIAL) telephone system to forward their ideas
directly to the commander. Each suggestion will be
addressed and action taken as feasible.

This month’s question:

Are the current recruiting aids (AFRAP, COlIs,
educator tours, AFOG exhibits, etc.) helping you meet
your assigned goals? If not, what can this head-
quarters do to better assist you in meeting Air Force
manpower requirements?

Paperwork down, efficiency up

neth J. St. John)

‘Streamline’ saves time

More than 1,650 man-
hours per month have been
saved by ‘‘Communica-
tions Streamline,” a cam-
paign to reduce the Recruit-
ing Service paperwork
load.

Under the initiative begun
in January, recruiting per-
sonnel were given the op-
portunity to voice discon-
tent or suggest ways to improve
paperwork communications. Their
efforts resulted in the deletion of
70 items of unnecessary admini-

strative work in the field. At the
headquarters, 17 items were de-
leted.

“Considerable system efficiency
has been attained through this
project, even though it may only
benefit recruiters in 10 minute
segments,’”’ explained Captain
Ronald C. Callen, project officer.
“The resulting benefits of this
study depend, however, on the
decisions senior managers make
about the use of time gained.”

According to the Recruiting
Service commander, however,
there’s more to be done.

“This study determined what

paperwork wasn’t necessary, but
it also showed what is indispen-
sible,” said Major General Melvin
G. Bowling. “The remaining es-
sential paperwork appears in two
areas: that which is necessary and
understood and that which is es-
sential but not understood by its
users.

““Management should be sure to
communicate the necessity of the
remaining paperwork load. How-
ever, this headquarters still solicits
solid suggestions on how paper-
work and formal communications
can be further streamlined,”” Maj.
Gen. Bowling said.

Special emphasis recruiting net’s points

Air Force Recruiting Detachment 309,
New Orleans, La., produced 400 percent
of its goal expectation in the Commander’s
Special Emphasis Program (CSEP) during
July.

“This feat will be difficult for anyone to
match,” said Major Frank Ordonio, Det.
309 commander. ‘“The bulk of the credit
must go to the Armed Forces Examining
and Entrance Stations (AFEES) booking teams.”’

“‘Bag carrying recruiters are still the guys who must
get the applicants to the AFEES,” explained Maj.
Ordonio. “But from then on it's up to the AFEES
Liaison Team to place them in the needed skills.”

“Twenty-five of the 32 Air Force Recruiting De-
tachments exceeded their expectations in the second
month of the CSEP,” stated Colonel Edward Young,
director of recruiting operations. ‘“We must be ever
conscious of not only recruiting the proper total
amount each month but also of the correct monthly

mix to meet technical school training seat require-
ments.”’

CSEP is tied directly to the Recruiting Service
production competition system and measures a de-
tachment’'s efforts in recruiting into six vital Air
Force Specialty Codes (AFSCs). It provides special
recognition to detachments and groups booking these
AFSCs. Monthly expectations are provided to each
detachment based on Air Force needs in these em-
phasis areas.

Other detachments placing near the top include
Det. 607, Lowry AFB, Colo., 239 percent, followed
by Dets. 106, 303 and 401 with 216, 207 and 200 per-
cent respectively.

Col. Young added that recognition is due the non-
commissioned officer$ in the following AFEES: New
Orleans, La., Master Sergeant Larry Redmond, Tech-
nical Sergeant Dewey Grice, Staff Sergeant Joe
Brocato; Jackson, Miss., TSgts. Fred Estes, Wally
Baird; Memphis, Tenn., MSgt. Ed Townsend, TSgt.
Bobby Kleeman, SSgt. Benjamin Bruner; Denver,
Colo., TSgt. Roger Gallagher, SSgt. Mickey Finn,

SSgt. Jack Barnes; Alburquerque, N. Mex., TSgt.
Carl Valcourt, SSgt. John Tait; El Paso, Tex., MSgt.
Gil Widner and TSgt. Bobby Guynes.

CSEP By Air Force Recruiting Detachment

Following is a list of the top 10 detachments that
exceeded CSEP goals for July.

Detachment Percent Bonus Points
309 400 20
607 239.5 12
106 216.4 10.8
303 207.6 104
401 200 10
301 197.9 9.9
311 192.9 9.6
500 171.4 8.6
505 170.4 8.52
601 161 8.05
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COMAMNDERS

A 3425

DIRECT
INFORMNTION
ACTION

LINE

Commanders DIAL (Direct Information
Action Line) is designed to provide Air Force
Recruiting Service personnel with a direct
line to the commander. If you have a ques-
tion, suggestion, comment or complaint,
call Autovon 487-3425, Federal Telephone
System, (512) 748-3425 or commercial
(512) 652-3425.

Job descriptions

COMMENT: Recently received job descrip-
tions for APRs do not actually note duties
performed by NCOs on Health Professions
Recruiting Teams. How about a better job
description?

REPLY: Here it is: 1. Duty Title: Health Pro-
fessions Recruiter. 2. Unique Duties and
Tasks: Conducts programs for attraction and
recruitment of civilian health care profes-
sionals for commissioning in the USAF Med-
ical Service. 3. T'ype and Level of Responsi-
bility Unique to Job: Represents the Air
Force in civilian communities. Plans and im-
plements medical recruiting programs in a
specific area of responsibility. Insures that
recruiting goals are achieved with highly
qualified health professionals. (In essence,
the job of a Health Professions Recruiter is
the same as an NPS recruiter; the only signi-
ficant difference is the age and background
of the applicant. Have a good day.)

Policy contradiction?

COMMENT: Aren’t ATCR 33-2, para 1-2B
and Chapter Four contradictory? Would
appreciate some clarification.

REPLY: Not so say the manual experts here.
1-2b allows recruiters to use their discretion
on individuals believed to be mentally,
morally, or physically unacceptable for the
Air Force. Chapter Four just ensures quali-
fied OTS applicants are at least processed for
consideration — regardless of their degree
holdings.

Testing and shipping

COMMENT: I use a tester from one AFEES
and usually ship applicants from another.
Recently, applicants have been returning
and talking of ‘“hassles’ received because
test scores were not available. Would ap-
preciate some assistance.

REPLY: It’s not smart business to regularly
test out of one AFEES and ship from another.
However, when local action requires such a
move, it’'s up to the recruiter to coordinate
with the AFEES having test records to in-
sure all test records are forwarded in suffi-
cient time to the processing AFEES.

Superintendent training

COMMENT: How about making the Sector
Supervisors’ Training Course available
to detachment ops officers, superinten-
dents and commanders?

REPLY: You got it! Plans call for a similar
course to be offered Det. commanders and
supers beginning in October. Thanks for

calling DIAL.
Honorary oversight

COMMENT: Just wondering why Techni-
cal Sergeant Joseph W. DeWitt Jr.’s name
was not on the May Honor Roll for ship-
ping 10 people or more? Thank you.

REPLY: Sergeant DeWitt, please accept my
deepest apologies for the oversight, and my
sincerest appreciation for the contribution.
Have a good day.

Why another RAN?

COMMENT: Why must we obtain new
RANs on, Reservists who recently com-
pleted basic or tech training? DDAs could
save us time and money, I think.

REPLY: Your suggestion is right on target
and a proposal along these lines is currently
being staffed by Personnel officials. We'll
keep you posted, and thanks for the call.

Citizenship documents

COMMENT: Why can’t birth certificates,
issued to persons born of American par-
ents stationed outside the U.S., be used to
verify citizenship?

REPLY: Only persons native born in the
CONUS, or U.S. Territories or possessions,
may use their birth certificate as sole proof of
age and citizenship. This is in accord with Air
Force directives (AFR 33-3, para 5-2). Until
registered with the State Department, some
children born abroad of American parents
have dual-citizenships, and this can restrict
their availability for reassignment as mem-
bers of the Air Force. You may help appli-
cants obtain the needed documents, but the
burden of proof falls on the applicants.

DIAL

of the month

Check marks please

COMMENT: It would be much simpler on
ATC Form 9 to check appropriate blocks
rather then enter ‘“yes’” or ‘“no.” Appre-
ciate the consideration.

REPLY: Fantastic idea. We'll incorporate it
with the next form reprint. How about a call
back and let us know who you are? It’s sug-
gestions like this that help us work smarter —
not harder.

Waivers reviewed

COMMENT: Can we obtain waiver ap-
proval by phone from the Group on cases
of ‘“non-conviction” or ‘“‘acquittal?” It
would sure beat a 15-20 day delay.

REPLY: Negative on telephone replies. Wai-
ver approvals and disapprovals are trans-
mitted via APDS-PROMIS and must be in-
cluded in enlistment packets. This is just an-
other enlistment safeguard to protect the
recruiter. Appreciate the call.

Composite too tough

COMMENT: I agree with the G-45 require-
ments; but I feel the 170 composite is too
steep. I cannot see how the individual is
considered more valuable to the Air Force
with a 170 composite.

REPLY: Both standards followed a thorough
study aimed at bringing quality people into
the Air Force. In my visits with commanders
from throughout the Air Force, they often
remark on the outstanding people they are
receiving. The standards are tough, but the
results are proven. Keep finding and recruit-
ing the best!

DIRECT
NFORMATION
ACTION
LINE

Disqualifying offenses

COMMENT: There appears a dual standard
for 811s in regards to the number of traf-
fic offenses an applicant may have and
still be eligible for enlistment. The regs
say one thing and the Classification people
at Lackland say something else. Would ap-
preciate some clarification. Thank you.

REPLY: Youre right. The criteria for 811s
outlined in 33-2, 33-3 and in the PROMIS
system, are slightly different from the “point
system” being used at Lackland. We're work-
ing the problem and should have the con-
fusion cleared up shortly. Appreciate the
call.

J

S

Claim
lo
fame

by Staff Sergeant Doug Gillert

Blowing in the South Seas wind this
month are two momentous claims. From
where I sit, it looks like they'll both be hard
to beat.

Senior Master Sergeant Eddy N. Beten-
son claims he's the only enlisted commander
of a multi-office recruiting unit. He's the
man in charge of Recruiting Service's
Hawaii Branch. And, he boasts, his offices
cover more territory than any detachment.

The distance from his Honolulu office to his
newly opened recruiting office on the island
of Guam is over 4,000 miles.

That's a long way to go for a staff as-
sistance visit, Sarge. Take a copy of the
latest RECRUITER Newspaper or keep
busy memorizing passages from your 33-2.

Talked to my good friend, Smitty, up in
Det. 501 the other day. Said he’s be staking
a claim from the Windy City real soon.
We'll be looking for it and YOUR claims,
too!
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Directorate

places

Thirty-four Air Force re-
cruiting advertisements are
scheduled to appear in 20
national publications be-
tween Oct. 1 and Dec. 31.

“The ad campaign during
the first quarter of Fiscal
Year 1978 is designed to
generate sufficient leads to
help counteract these traditionally
difficult recruiting months,” said
Lieutenant Colonel Walter D.
Miller, director of advertising here.

“We will continue to feature the
‘Golden Opportunity’ emphasis high-
lighting the Community College of
the Air Force degree-granting pro-
gram. We will use testimonial ads
for health care and nursing,” Lt. Col.
Miller said. “The basic thrust of all
the ads will remain, ‘The Air Force
... A Great Way of Life’.”

Three general support ads will be
run in the October issues of Jet,
National Future Farmer and TV
Guide. They are also scheduled for
the November issues of Air Progress,
Popular Science, Reader’s Digest and
Senior Scholastic.

Nonprior service (NPS) ads
geared toward the 17 to 22 year-
olds will be carried in the October
Senior Scholastic, Career World, 18
Almanac and 4-H News. During

ads

November and December NPS will
be covered in a TV Guide ad.

Ads targeted to educators sched-
uled for October issues include Com-
munity and Junior College Journal,
Distributive Education Clubs of
America Distributor, the September-
October issue of Today’s Education
and the October-November issue of
the Vocational Industrial Clubs of
America publications. They are also
planned for the November issues of
American Vocational Journal,
Community and Junior College
Journal, School Shop and the
November-December issue of Today’s
Education.

Testimonials on health care are
scheduled for the October issue of
the New England Journal of Medicine
and the October and December issues
of Hospital Physician. November
advertisements will be publicized in
Drug Therapy, New Physician,
Resident and Staff Physician and
the November and December issue
the Journal of the American Medical
Association.

Nursing will be covered in three
publications during this three month
period. The American Journal of
Nursing will contain an advertise-
ment in October; also the October
and December issues of Imprint.
Nursing 77 is scheduled for an ad
in November.

» 9 Air Force names
new enlisted chief

Chief Master Sergeant Robert D. Gaylor has been
named the new Chief Master Sergeant of the Air Force.
He replaced CMSgt. Thomas N. Barnes, who retired July

31.

CMSgt. Gaylor, the fifth man to
occupy the position since it was
created in 1971, was previously as-
signed to the Air Force Military
Personnel Center (AFMPC), Ran-
dolph AFB, Tex. As top enlisted man,
he will advise and assist the Chief
of Staff and Secretary of the Air

b Force on matters concerning en-
3 listed personnel.

The Chief joined the Air Force
in 1948 and worked in the Security
Police field for 16 years. His list of
special assignments includes teach-
ing at the Strategic Air Command
Noncommissioned Officer’'s Aca-
demy, Barksdale AFB, La. He served
a tour in Thailand, then returned to
Barksdale where he was the senior
enlisted advisor to the Second Air
Force commander. In 1971 CMSgt.
Gaylor became the traveling instruc-
tor for the United States Air Force
in Europe (USAFE). While there,
he was selected as the senior en-
listed advisor to the USAFE com-
mander. In 1974, he was assigned to
AFMPC as advisor to the com-
mander and as a traveling leadership
instructor.

Chief Gaylor’s tours of duty in-
clude assignments at Laredo AFB,

Chief Gaylor

Tex.; Kunsan AB, Korea; Tachikawa
AB, Japan; Columbus AFB, Miss.,
and Korat Royal Thai AFB, Thailand.

CMSgt. Gaylor was selected from
16 senior noncommissioned officers
nominated by major air commanders
for the top enlisted position.

Born in Iowa and raised in Indiana,
CMSgt. Gaylor is married to the for-
mer Selma Hazen of Laredo, Tex.
They have two daughters and two
sons.

AIR FORCE OPPORTUNITIES are dis-
cussed during a television interview in Las
Vegas, Nev. Airman Alvin Areizaga, an
Air Force Recruiter Assistance Program
volunteer from Nellis AFB, Nev. and Staff

s
Sergeant Phil Ledgerwood, Air Force Re-
cruiting Detachment 610 recruiter, answer

questions from Kathie Milone, TV-3 com-
munity affairs director.

Awareness course reveals
military programs, benefits

The Military Career
Awareness Course for Edu-
cators (MILCACE), a gradu-
ate college level course,
has been published and dis-
tributed to various colleges
and to Air Force recruiters.

MILCACE was de-
signed for graduate level
students interested in in-
creasing their awareness
about the Armed Forces, es-
pecially those who plan to be stu-
dent counselors. The curriculum
consists of a textbook and hand-
book.

“Much of the information neces-
sary to program military job and
educational opportunities into a
career education alternative is con-

tained in the textbook,” said
Senior Master Sergeant James E.
Laurick, Educational Affairs Divi-
sion, Directorate of Advertising,
here. “The handbook supplements
the textbook and is for use as an
instructor’s guide to conducting
the course. It includes chapter
summaries, objectives and ques-
tions for review or testing.

“There’s a lot of flexibility in how
the colleges may use MILCACE.
For instance, it can be taught as a
regular class, or it may be used in
a seminar situation,”” SMSgt.
Laurick said.

Each recruiting group has been
sent enough textbooks and hand-
books to distribute to detach-
ments, sector supervisors and re-
cruiting offices. These are for
reference and to make recruiting

Health plan expands
Some dental care claimable

WASHINGTON — Blue
Shield of California will
now process claims for ad-
junctive dental care re-
ceived in most parts of the
world by beneficiaries of
the Civilian Health and
Medical Program of the
Uniformed Services
(CHAMPUS). The Office
of CHAMPUS, Europe
(OCHAMPUSEUR) will con-
tinue to process claims for
adjunctive dental care re-
ceived in Europe, Africa
and the Middle East.

Defense Department offi-
cials have asked affected
beneficiaries to begin sub-

mitting claims for adjunctive
dental care to new contractor
immediately, even if the care was

received before July 31. The address
is: Blue Shield of California, P.O.
Box 85035, San Diego, Calif. 92138.

The address for submitting claims
for adjunctive dental care received
in Europe, Africa and tHe Middle
East remains: the same: OCHAM-
PUSEUR, APO New York 09403.
Those who cannot use the APO sys-
tem should send their claims to:
OCHAMPUSEUR, 144 Karls-
ruherstr., 6900 Heidelberg, FRG.

Under the law governing CHAM-
PUS, dental benefits are limited to
adjunctive dental care—care that is
medically necessary in treating a
medical or surgical problem covered
by CHAMPUS, is an integral part of
such treatment, and is essential for
controlling the medical or surgical
problem.

The program cannot share the cost
of dental care provided solely for
dental purposes. Emergency dental

personnel aware of the programs
now in use by college and univer-
sity educators, the sergeant said.

MILCACE contains background
information on all the military
branches. Nine subjects are
covered, including: History and
mission of the various branches;
career opportunities, recruiting and
testing; pay and benefits; educa-
tional opportunities; basic training;
and career progression; officer com-
ponents; enlistment programs;
women in the service and reserve
components.

MILCACE was sponsored by,
the Department of Defense and put
together in a collaborative effort
by the Joint Education Liaison
Directors of Recruiting and the
Indiana University Career Guid-
ance Center.

care is not covered unless it other-
wise qualifies as adjunctive dental
care. Orthodontia (straightening of
teeth) is not covered except where
directly related, and an integral part
of, surgical correction of cleft palate.

Examples of adjunctive dental care
are:

® Elimination of nonlocal infection
such as an infection of a tissue (cel-
luitis) or infection of a bone
(osteotis) that is causing problems
related to a medical condition being
treated.

® Removal of a tooth or tooth frag-
ments to repair a facial injury.

Except in emergency medical situa-
tions, adjunctive dental care must be
authorized by CHAMPUS before it
is received—it must be preauthorized.
The same organizations that process
dental claims also process requests
for preauthorization. (AFNS)

CHAMPUS

NneEws

(EDITOR’S NOTE: This is the third in a
series of articles designed to assist in under-
standing Civilian Health and Medical Pro-
gram of the Uniformed Services (CHAM-
PUS) more fully. Each item deals with one
particular aspect of the new CHAMPUS

regulation.)
CHAMPUS will share the cost of one
hour of psychotherapy treatment — in-

dividual or group or a combination — dur-
ing a 24-hour period, up to a maximum of
five one-hour sessions per week for in-
patient care and two one-hour sessions per
week for outpatient care.

In crisis intervention cases, two hours of

psychotherapy treatment during a 24-hour
period will be cost shared.

Although previously used as guidelines,
these specific limits are new.

Outpatient treatment is reviewed auto-
matically by CHAMPUS at the eighth visit.
If approved for continuation, it again is re-
viewed automatically at the 24th visit, al-
though more frequent review may be made.
At a maximum of 60 visits, the case must
be referred for peer review before further
care can be authorized.

The review requirement is new to the pro-
gram. It results from recommendation by
members of the psychiatric care community.




Page Six

THE AIR FORCE RECRUITER

August 1977

August 1977

Page Seven

1

-

B 7)o
0

é

TIM CRABTREE SAYS goodbye to Andrea
Spinks, above, before joining other
“Thoroughbred Flight”” members for roll
call, below, on a bus bound for Buffalo,
N.Y. Following final processing at the
Armed Forces Examining and Entrance
Station, the youth departed for Air Force
basic training at Lackland AFB, Tex.

ST Y.

BASIC

MILITARY TRAINING

SQUADRON

“THOROUGHBREDFlight”
member, Airman Basic
Michael Craft, practices
saluting with help from his
training instructor, Tech-
nical Sergeant Munoz Rey-
naldo. At right, AB’s
Charles J. Giambra, David
A. Nelson and Lawrence Lo
Presti take time out from
the basic training routine
to write letters home. Air
Force Recruiting Detach-
ment 103, Sector F, spon-
sored the buddy flight pro-
viding recruiters increased
exposure to the South-
western New York State
populus.

will never smrender... "

will continue to resist... I w,
ffort to e

~l will keon

CODE of CoONDUCT

“I am an Amer ican fighti
o give my lifeow

ll
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xposure!

“YOU’RE NOW IN an Air Force flight
formation,” explains Technical Sergeant
Henry Wood, Air Force Recruiting De-
tachment 103 recruiter, prior to the
flight’s departure from Jamestown, N.Y.
Civilian clothing and haircuts are soon
replaced with the basic recruit haircut and
fatigues, as the flight marches past their
squadron sign a few weeks later, top
center.

Recruiters get it together

with ‘buddy flight’ publicity

JAMESTOWN, N.Y.—A “buddy flight,” com-
prising members of a geographical area or a com-
munity, benefits its members. It creates camara-
derie and allows them to complete basic training
as a team.

Such a flight’s greatest benefit, however, is in the
increased visibility it provides Air Force recruiters.

The Sector F supervisor and recruiters in Ait
Force Recruiting Detachment 103 realized those
benefits when they formed the ‘‘Thoroughbred
Flight”’ this summer. It took months of preparation,
but the applicant leads and public awareness that
resulted, said the supervisor, made it worthwhile.

“I noticed we were going to send a large number
of enlistees to basic training in June,”” commented
Technical Sergeant Bobby Jacques. ‘I decided or-
ganizing a basic training flight would offer a chance
to create more public awareness of Air Force op-

“I decided organizing a basic
training flight would offer
a chance to create
more public awareness of
Air Force opportunities.”

portunities. We ended up with 46 flight members . . .
and a lot of awareness.”

The first official activity was a prospective ap-
plicant picnic in Jamestown, an event that garnered
some 40 leads. Flight members were recognized and
given a commemorative certificate from Lieutenant
Colonel H. A. Fotheringham, Det. 103 commander.

by Captain David K. Post

Letters from New York Congressman Stanley Lu-
dine and State Assemblyman Rolland E. Kidder
were presented. Tom Bissel, representing State
Senator Jess Present, spoke to the group.

Following the picnic, final day departure cere-
monies were arranged, and Governor Hugh L. Carey
declared ‘‘Thoroughbred Flight Day” throughout
New York.

““The members of this Flight will continue the
proud record of achievements established by thou-
sands of New Yorkers who have served this country
honorably and with distinction,” Gov. Carey said.

The proclamation was read to flight members and
spectators during June 29 departure ceremonies in
Jamestown. Following a personal appearance by
Congressman Ludine, the flight left for final pro-
cessing at the Buffalo, N.Y. Armed Forces Ex-
amining and Entrance Station.

At Lackland AFB, Tex., the ‘“‘Thoroughbreds”
were assigned to the 3701st Basic Military Training
Squadron. Their commander was a Jamestown
native, Major William C. Anderson.

After graduating Aug. 11, flight members headed
separate ways, to new schools, jobs and experiences
throughout the Air Force. Memory of the flight
lingered on, however, as recruiters in Southwestern
New York State reaped the benefits of the image
the flight created in people’s minds.
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&S Retirees provide
(AR FORGE NEWS SUNMARY) id hel
widespread help

SAC to reduce Minuteman crews

The Strategic Air Command has begun Rivet Save, a program expected
to cut about 600 crewmember authorizations for the Minuteman inter-
continental ballistic missile and produce annual savings of more than
$14 million. The manpower reductions and savings are made possible
through changes in launch control equipment which eliminate the re-
quirement for two missile crews to be on duty at the same time. Minute-
man sites are located at Malmstrom AFB, Mont; Ellsworth AFB, S.D.;
Whiteman AFB, Mo.; F.E. Warren AFB, Wyo.; and Grand Forks and
Minot AFBs, N.D. Similar reductions are not planned for Titan II crews.

House passes construction bill

The House of Representatives has passed its fiscal year 1978 Military
Construction Bill authorizing $3.5 billion for service use. The bill includes
$161 million for individual utility meters in military family housing but
the House Appropriations Committee has proposed a meter test at a num-
ber of locations first. The bill also authorizes $5.56 million for improve-
ments to Air Force family housing and $24.5 million in construction for

bachelor housing.

Chief emphasizes energy needs

The Air Force must set the pace for the national energy effort, General
David C. Jones, Air Force chief of staff, has told commanders. ‘‘The nation
is currently reaffirming its commitment to reduce our dependency on im-
ported energy sources,” the general said in a letter to major commands.
He also challenged supervisors at all levels to ‘‘search for more ways to re-
duce energy consumption while maintaining force readiness.”’ Gen. Jones
pointed out the Air Force is the largest energy consuming activity within
the Federal Government. He also said the Air Force has already taken
many steps toward an effective energy conservation program and has
achieved dramatic reductions in energy consumption since fiscal year

1973.

Self-movers earn cash

More than 7,000 Air Force members moved themselves June 1976
through March 1977 and earned an average of nearly $200 in incentive
pay. Payments to members totaled nearly $1.4 million, but logistics of-
ficials say the Air Force still saved more than $770,000 under the ‘Do It
Yourself”” move program started last year. Under the program, personnel
use government-leased trucks or trailers to move their own possessions in-
stead of having the government make the shipment. The member is paid
75 percent of what the move would cost the government through a stan-
dard carrier. The cost of the vehicle, equipment and moving materials is
deducted from the incentive paid the member.

Maj. White becomes
new publicity chief

Major Kenneth O. White
is the new chief of the Pub-
licity Division, Directorate
of Advertising, Air Force
Recruiting Service, here.

Maj. White was previously
assigned to the Air Force
Orientation Group at Wright-
Patterson AFB, Ohio, where

he served as vice commander.

The Elkins, W. Va. native received
his Air Force commission through
the Air Force Reserve Officer Train-

BT B
o A 2 ,

ing Corps upon graduation from
Davis and Elkins College in 1962.
Until 1968, when he entered the In-
formation career field, Maj. White
was a B-52 navigator.

A 14-year veteran, Maj. White has
a bachelor of arts degree in English
from Davis and Elkins and a masters
degree in journalism from the Uni-
versity of Oklahoma, Norman,
Okla.

He is married to the former Jean-
nette C. Kelley. The couple has
three sons.

Air Force retirees across
the country are assisting in
active duty recruiting ef-
forts through the Retiree
Assistance Program, ac-
cording to Major Jimmie N.
Murphy, Air Force Re-
cruiter Assistance Pro-
gram (AFRAP) project of-
ficer here.

“Retirees can be valuable
centers of influence (COlIs)
and critical links in the
AFRAP program. Maj. Mur-
phy said, “Because of their many
years of Air Force experience and
their current positions in their com-
munities, many retirees can and do

provide valuable assistance to re-
cruiters.”

The Retiree Council at McChord
AFB, Wash., mailed a newsletter
with AFRAP information to some
10,000 retirees in the area. Major
Charles L. Jackson Air Force Re-
cruiting Detachment 403 commander
at Omaha meets with retirees at
Offutt AFB’s monthly Retiree Club
luncheons. These meetings have re-
sulted in retirees volunteering to ac-
cept speaking engagements in sup-
port of recruiting.

At Castle and Mather AFB, Calif.,
area retirees are assisting recruiters
at COI events and talking up the
Air Force with area youth. Retirees
go a step further at McConnell AFB,
Kan., and distribute “Great Way of

Life” bumper stickers and other re-
cruiting materials.

In the Grissom AFB, Ind., vicinity
retirees have furnished sharp
prospects, many of whom have en-
listed. That group also places window
cards in stores and introduces new
recruiters to COIs.

Retirees working in radio stations
and as educators around Scott AFB,
Ill., have assisted recruiters in ob-
taining public service air time and in
getting student referrals.

“Retirees are an important resource
we cannot afford to waste,” said Maj.
Murphy. “Recruiters should make
every effort to encourage their active
involvement in the recruiting
process.”

AF Aid Society liberalizes

restrictions on loans, grants

The Air Force Aid So-
ciety (AFAS) has liberalized
some of its policies on in-
terest-free loans and finan-
cial grants.

Changes include removal
of the limit on the amount of
money an Air Force member
may borrow to pay for ortho-
dontic and prosthodontic care for
his dependents. Loans for this pur-
pose were previously limited to
$500.

Funeral expenses may now be
provided as a grant when the Air
Force member is unable to repay
a loan and no other resources, such
as insurance or Social Security, are
available. The $750 limit on loans
and grants for funeral costs has
also been eliminated.

AFAS loans can now be obtained
by people accepted for the Airman
Education and Commissioning
Program (AECP) to pay for tuition,
books and student fees.

Active duty personnel can get
loans of up to $750 for their
spouses to attend vocational train-
ing and up to $1,250 for the final
year of college. Previous limits
were $500 and $1,000.

The stipulation that a car be re-
quired to get to and from work
has been removed on loans for
emergency auto repair or insur-
ance premiums.

Loans can be provided for active
duty personnel to take ordinary
leave under emergency conditions.

Finally, assistance may be pro-
vided in connection with permis-
sive temporary duty to permit an
Air Force member to accompany a
dependent to the hospital.

The liberalized policies will be
included in a change to Air Force
Regulation 211-1, Operation and
Administration of the Air Force
Aid Society.

AFAS is the official emergency
financial assistance organization
for the Air Force. Since its estab-
lishment in 1942, millions of dollars

in loans and grants have helped
military members meet temporary
emergency needs, and thousands
of dependent children have ob-
tained college educations through
the Society’s General H. H. Arnold
Educational Program.

Voluntary contributions to the
Air Force Assistance Fund help

support the Air Force Aid Society. .=
During the 1977 Assistance Fund\_J/
campaign, Air Force personnel =

donated more than $900,000 to the
Air Force Aid Society.

Four more states
to tax military pay

WASHINGTON — With-
holding of State income
taxes from military pay of
residents of Kentucky,
Louisiana, Nebraska, and
Oklahoma is scheduled to
begin Sept. 1.

Kentucky, Louisiana and
Nebraska agreed to new
standard agreements for
withholding from the Trea-
sury Department, while Oklahoma
revised its State tax law that had
previously exempted military pay
from withholding.

The Department of Defense has
been advised that seven states have
indicated they will accept the new

g i

standard agreement which provides
for military withholding. They are
Colorado, District of Columbia, In-
diana, Massachusetts, Rhode Island,
Wisconsin and Maryland. All began
withholding from military residents
on Aug. 1.

Ten states do not have tax agree- ..
ments with the Treasury Depart )

ment, so withholding is not antici-
pated. These include Connecticut,
Florida, Nevada, New Hampshire,
North Dakota, South Dakota, Ten-
nessee, Texas, Washington and
Wyoming.

Military .members should con-
sult legal assistance officers for
details of state tax laws which could
affect their withholding status.

MEMBERS OF the 8th Air
Force Band from Barks-
dale AFB, La. perform a
summer concert at Fort
Worth, Tex. The band per-
formed several shows dur-
ing a recent weekend in
support of local Air Force
recruiting efforts.

AIRMAN FIRST CLASS Mark and Gloria
Smith listen to Staff Sergeant George
Buckless, an Air Force Recruiting Detach-
ment 109 recruiter in Lowell, Mass., ex-
plain applicant paperwork. The husband
and wife team assisted Air Force re-
cruiters temporarily as part of the ‘“Re-
cruiter Helper”’ program. (Photo by Tech-
nical Sergeant Ken Willey)

uidelines govern couple’s moves

Some 203 married couples signed up by

/™ Air Force recruiters applied for “Join

Spouse”’ assignments during the first
seven months of calendar year 1977.

“Guidance provided to the couples has been
excellent,” said Sergeant Carol Blaylock who
works with join spouse assignments at the
3507th Airman Classification Squadron,
Lackland AFB, Tex. However, she pointed out some areas
needing more emphasis by recruiters.

“Since the recruiter has no way of knowing the Air
Force technical requirements, he must inform appli-
cants of all avenues they may face, ie., technical
school, direct duty, join spouse or overseas assignment,
and not just the one the applicant desires.

“Also, recruiters should tell applicants who plan to
apply for a join spouse assignment that it can be done
at either basic military training or at technical school.

“New enlistees applying for a join spouse assignment
during basic military training (BMT) must be in a direct

m, duty job specialty, have a copy of the marriage license
{ and two copies of a statement signed by their spouse

requesting a join spouse assignment,” Sgt. Blaylock
said. “If the enlistee does not have a direct duty assign-
ment and is going to a technical school less than 20

weeks in length, application for a join spouse tour is
made upon arrival there. Either way the spouse’should
bring the necessary paperwork to BMT.

“When completing the statement (AF Form 3010)
on applicants with a military spouse, recruiters and
liaison noncommissioned officers (LNCOs) should make
sure the conditions of the enlistment contract are
thoroughly understood.

“Both members are eligible for worldwide assignment.
Neither will be excused from any assignment, including
accompanied or unaccompanied overseas tours of duty,”
Sgt. Blaylock emphasized.

“If a spouse has a direct duty assignment and the mate
is stationed overseas, the enlisting spouse must remain
in the states a minimum of 12 weeks under current
public law before going overseas. This can be a combina-
tion of BMT and other active duty time.

“To increase the possibilities of getting a join spouse
assignment the guaranteed job specialties need to be
compatible. Prospects with a spouse in the military as
well as husband and wife applicants for concurrent en-
listment should be aware of the potential hardships
and separations possible in job specialties not normally
assigned together,” explained Sgt. Blaylock.

“In fact, the first three words after the paragraph
title in AF Regulation 39-11 are, ‘Military requirements

permitting’,” pointed out Captain Donald Skinner, Air
Training Command Airman Assignments Division.
“Note that the policy doesn’t say they’ll be assigned to-
gether all the time.” According to the regulation:

e To be eligible for a join spouse assignment both
must be active duty members of the Air Force. An en-
listee (male or female) with a civilian spouse is not
eligible for this program.

e There must be a current, or at least projected opening,
at the base for the couple.

e Neither can be scheduled for an assignment within
12 months of the time the join spouse tour can be ac-
complished. For recent enlistees, this means that if after
completing basic military training the husband is going
to supply school at Lowry AFB, Colo., and has a pro-
jected assignment to Hill AFB, Utah, and the wife has
a ‘direct duty assignment as a vehicle operator, she must
go directly to Hill.

“But if the supply school is 20 weeks or longer, she
could go along providing there is an opening at Lowry
for a vehicle operator,” said Capt. Skinner.

“The policy for join spouse assignments, as spelled
out in the regulation, gives couples every practical op-
portunity to establish a common household and to mini-
mize family separation,” the captain added.

AFSA

honors

NCO

TSgt. Al Shiff

Technical Sergeant Alvin
S. Schiff, Air Force Re-
cruiting Service’s Out-
standing Noncommissioned
Officer (NCO) of the Year
for 1976 received addi-
tional recognition by the
Air Force Sergeant’s Asso-
ciation (AFSA) as the Top
Recruiter for the Air Force.

The Warren Ohio-based re-

cruiter was officially honored
during the Association’s an-
nual convention in Atlanta,
Ga. Also attending the annual event
and representing Air Force Recruit-
ing Service were Major General Mel-
vin G. Bowling, Recruiting Service
commander, and Chief Master Ser-

where are reflected in his accom-
plishments. His personal efforts re-
flect the hard work necessary to
achieve our Air Force goals in pro-
viding a professional force now and
in the future. TSgt. Schiff typifies
the truly outstanding NCOs in Re-
cruiting Service.”

“TSgt. Shiff typifies
the truely outstanding NCOs

in Recruiting Service”

geant Stanley F. Dorman, senior en-
listed advisor for the command.

TSgt. Schiff earned the Top Re-
cruiter of the Year award for 1976
and was selected Rookie Recruiter
in the 3505th Recruiting Group and
Detachment 513 for FY 75.

In commenting on TSgt. Schiff’s
recognition by AFSA, Maj. Gen.
Bowling said, “TSgt. Schiff is a fine
example of the high quality of Air
Force people now in recruiting. The
professional dedication, motivation,
and high morale of recruiters every-

The sergeant has interwoven his
life and the Air Force way of life
into his civilian community. He is
president of the Downtown Business
Association of Warren, Ohio; vice
president and counselor for the youth
organization of B’nai B'rith. In ad-
dition he works for the Trumball
County Underprivileged Youth Com-
mission as a youth counselor. He is
married to the former Debbie J.
Howlins, and they have three child-
ren: Sandra, 12; Ricky, 11; and
Elaina, three.
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Logo reflects pride, dedication

CHANUTE AFB, Ill. — The 3505th Air
Force Recruiting Group announced the
selection of a group emblem. The emblem
reflects the dedication and pride of group

’05th Emblem

members, according to Colonel Edward N.
Giddings, commander.

The color scheme is red, white, and blue.
‘““As the national colors, they represent the
dedication of our people to the country we
serve,”” explained Col. Giddings.

“The colors reflect individual attributes representa-
tive of the group’s people. Red stands for courage;
the courage to do a difficult job regardless of the
sacrifices required. White means integrity, conforming
to high standards both personally and in the people we
recruit for the Air Force. Blue is loyalty — to the
country, to the Air Force, to our unit — and the perse-
verance to do the job."”

Technical Sergeant Patricia N. Goff, group il-
lustrator, designed the emblem from an amalgamation
of ideas submitted by many group members. ‘“We've
had various logos over the years, but not a meaning-
ful emblem or crest,” TSgt. Goff said. “‘None of them
really seemed to catch on, but we know we've really
got a good one here."”’

‘““Aside from the color scheme, each part of the
design has a special and important meaning. It is a
personal statement of the group and its people and
how they view the importance of their work,” said
Col. Giddings.

“The Great Lakes, in blue, represents the group’s
area of responsibility. Everyone of the group’s primary

recruiting states border on the Great Lakes. They are
a unifying symbol defining the most prominent geo-
graphic feature common to the midwest.

“The six modernistic aircraft, in red, stand for the
six detachments that comprise the group. They are
shown in formation to indicate that while each de-
tachment has an individual goal, they must work to-
gether as a team in an atmosphere of mutual trust,
respect, and support. The aircraft also state the
group’'s commitment to maintaining the readiness of
the Air Force through the quality of people recruited,
insuring the Air Force is capable of defending the
United States and protecting its interests.

“The horizon line, in blue, with the aircraft rising
above the line depicts there are no boundaries on the
capabilities of the group and its people. There are no
horizons too far or too high to achieve.

“The word ‘EXCELLENCE’, in blue, signifies the
excellence of the people assigned, represents the
group's approach to accomplishing its mission, and
reflects the quality of the people recruited.

“This emblem is designed to tell a story about our
group, a story all of us take pride in. It highlights
our people’s positive approach to the mission and
their quality. It depicts our pride, our teamwork and
our dedication to the country, the Air Force, and the
recruiting mission. We are proud of it and what we
can and have achieved,” concluded Col. Giddings.
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During a personal inter-
view, Airman Basic Steven
C. Spitzig, left, St. Peters-
burg, Fla., completes paper-
work for a sensitive Air
Force job with Second Lieu-
tenant Michael P. McKen-
zie, assessment counselor
with the 3507th Airman
Classification Squadron at
Lackland AFB, Tex. (Photo
by Walt Weible)

Recruiting school ends

Thirty-nine graduate

LACKLAND AFB, Tex.—
Thirty-nine noncommis-
sioned officers (NCOs) re-
cently graduated from the
Air Force Recruiting
Course here.

Staff Sergeant Brian W.
Holmgren, U.S. Air Force
Hospital at Robins AFB, Ga.,
scheduled to be assigned to
Air Force Recruiting Detachment
610, San Bernardino, Calif. was the
distinguished honor graduate.

Selected as honor graduates and
their units of assignment are: Staff
Sergeant Arthur C. Cathey, property
disposal office, Kadena AB, Okinawa,
assigned to Det. 401 Kansas City,
Mo.; Sergeants David W. Howell,
319th Ballistic Missile Wing, Grand
Forks, N.D., going to Det. 514, Co-
lumbus, Ohio, and Richard W.
Rogers, 437th Military Airlift Wing,
Charleston AFB, S.C., assigned to
Det. 409, Oklahoma City.

Graduates going to the 3501st
Air Force Recruiting Group are:
Technical Sergeant James T. Gal-
logly, Det. 101, Pittsburgh; Sgt.
Lynwood R. Murphy, Det. 105,
McGuire AFB, N.J.; SSgts. Anthony
F. Caputo, Alan R. Ingerson, Robert
A. LaBrie Jr. and Sgt. Robert I.
Gallant, Det. 109, Bedford, Mass.

Six NCOs are being assigned to the
3503rd Group. They are: SSgt.
Michael W. Marion, Det. 303, Robins
AFB, Ga.; SSgt. Ernest T. Parker,
Det. 305, Bolling AFB, D.C.; SSgt.
Wallace A. Gee Jr., Det. 307, Shaw
AFB, S.C.; SSgt. George C. Buck-
wold, Det. 309, New Orleans, TSgt.
Edwin M. Strike and SSgt. Charles
E. Ralph Jr., Det. 311, Nashville,
Tenn.

Moving to the 3504th Group are:
SSgt. Gary G. Norton, Det. 404,
Arlington, Tex.; Master Sergeant
Robert L. Dirck, TSgt. Andy F.
Konzak and SSgt. Don R. Johnson

Det. 406, Houston; Senior Airman
David G. Dunbar, Det. 409; TSgt.
Thomas M. Costello and SSgt. Wil-
liam F. McKnight Det. 412, St. Paul,
Minn.

Scheduled to report to the 3505th
Group are: Sgt. Bruce A. Vaughan,
Det. 501, Indianapolis, and SSgt.
Wayne G. Lorenz, Det. 505, Mil-
waukee.

New personnel going to the 3506th
Group are: SSgts. Lawrence P.
Thomas and Michael O’Donnell,
Det. 601, Seattle; SSgt. John
DeMontigny, Sgts. Anthony L.
Speight and Bambi L. Hunter, Det.
606, Travis AFB, Calif.; SSgt. Al-
berto Segura Jr., Det. 607, Lowry
AFB, Colo.; TSgt. George V. Ma-
cosky, SSgt. John B. Zaliskiewicz,
Det. 609, Los Angeles; TSgt. Ronald
K. Canfield, SSgts. Paula L. Brady,
Leland E. Sevy, Roger A. Wason,
Sgt. Jacqueline M. Emerson and
Sr. Amn. Karl W. Porter, Det. 610.

Study group implements
14 remote tour proposals

Fourteen proposals de-
veloped by last spring’s Re-
mote Tour Study Group
have been implemented and
20 others are being eval-
uated.

The study group con-
ducted an analysis of remote
tour situations to reduce
permanent-chance-of-station
costs and generally enhance the
quality of life at remote tour loca-
tions.

The group was charged with de-
veloping feasible proposals to im-
prove the situation at remote tour
locations where the tour is usually
12 or 15 months and dependents
are not authorized.

Among proposals implemented
are an in-place consecutive over-
seas tour for people completing
short tours and higher priority on
return assignments for people who
voluntarily extend their short
tours. Also implemented was the
double short tour credit for those
who extend for a period equal to
the “‘all others” tour length. An-
other proposal implemented in-
volves more intense, better en-

forced quality screening proce-
dures for remote assignment
selectees.

Other adopted proposals de-
signed to enhance remote tour duty
include making cassette videotape
television available at remote lo-
cations which don’t receive regular
TV programs. Also, the military
affiliate radio station equipment
has been updated, movies are
changed five or six times weekly
instead of four and Army and Air
Force Exchange Service (Pacific
and Europe) catalogues are pro-
vided at Alaskan Air Command
remote sites.

The group was also instrumental
in increasing welfare fund alloca-
tions and authorizing controlled
use of Autovon and WATS for
morale calls at remote locations
without access to commercial tele-
phone service.

Several proposals are still being
considered which would reduce the
number of people required at re-
mote tour locations. They include
developing an ‘“in-country rota-
tion” system for certain products
at remote detachments and estab-

lishing a services support group
for Korea at a main base location
in Japan or Okinawa.

Other proposals include relo-
cation of heavy aircraft mainte-
nance to satellite locations outside
remote tour areas, a remote tour
assignment ‘‘swap’’ program, and
increasing use of foreign national
or civilian contract manpower for
certain functions. Another pending
proposal involves the use of “rov-
ing”’ key supervisors to perform
the supervisory function for more
than one location.

Officials are also looking at the
possibility of qualifying people in
multiple skills to perform more
than one function and studying the
feasibility of consolidating or-
ganizations or eliminating ac-
tivities at remote locations.

Other proposals deal with im-
proved living facilities, more
equitable weight . allowances for
lower grade airmen and increased
educational opportunities.

Progress will continue on the 20
remaining proposals under ex-
amination for feasibility and
acceptability. (AFNS)

e
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Program informs, motivates

The 3506th Air Force Recruiting Group has a program to
keep Delayed Enlistment Program (DEP) enlistees in-
formed and motivated. A series of Club information sheets
on Air Force opportunities and benefits is being provided to
DEP enlistees. The first two sheets produced are on the Ex-
tension Course Institute and vacation and recreation benefits.

Major Douglas McCartney, group advertising and publicity
chief, says the sheets are derived from Air Force Fact Sheets
distributed by the Secretary of the Air Force Office of Informa-
tion. The '06th adds their own logo to each sheet before dis-
tibution. Future information sheets can be tailored to recruiter
and DEP member needs, Maj. McCartney says.

Air Force offers “‘rebates”

Air Force Recruiting Detachment 610 has latched onto the
rebate craze. Training, vacation, and other opportunities are
described in a direct mail letter as “rebates” to Air Force en-
listees.

The letter features the “Air Force—A Great Way of Life”
logo and lists all recruiting offices, addresses and phone num-
bers within Det. 610. The letters are localized with the re-
cruiter’s signature block.

‘“Air Force Mother’s Club”’

Staff Sergeant Lonnie Weaver, an Air Force Recruiting
Detachment 501 recruiter, formed an “Air Force Mother’s
Club” of mothers of Airmen he has enlisted. Members, or-
ganized in Elgin, Ill., have become important Centers of In-
fluence for the recruiter.

“These ladies are the Air Force’s greatest boosters in my
zone,” says SSgt. Weaver. “A mother’s pride in her Airman
cannot help but get others thinking about Air Force opportuni-
ties.”

Display notes entry options

Master Sergeant Howard P. Howard, liaison noncommis-
sioned officer in charge (NCOIC) at the Chicago Armed
Forces Examining and Entrance Station (AFEES), devised
a plan to get Air Force applicants thinking about the Air
Force special enlistment programs before they see the liai-

son NCOIC.
Immediate vacancies in critical jobs and the Initial Base of

Choice (IBOC) options are highlighted with a special display
created from available brochures, bumper stickers and other
advertising materials. The display is in the room where ap-
plicants wait for their enlistment processing. According to
Technical Sergeant Dave Shonk, it is increasing awareness
about the programs the Air Force offers. “Applicants are now
asking about the enlistment options when they come in for
processing,” he said.

\ SECURITY

Office assesses enlistees

listees during Basic Mili-
tary Training insures only
qualified people fill the
most sensitive Air Force
jobs. This final quality con-
trol check of new enlistees
is made by members of Re-
cruiting Service’s 3507th
Airman Classification
Squadron (ACS) assessment
section at Lackland AFB,
Tex.

Career fields considered
sensitive include jobs in mis-
sile maintenance, munitions
weapons maintenance, cer-

~tain intelligence fields within U.S.

ir Force Security Service, and

“Because we now live in a world
of nuclear technology and sensitive
electronic communications, it has
become necessary to insure the
best qualified airmen be assigned
to these sensitive jobs," says
Second Lieutenant Michael P.
McKenzie, counselor for the unit.

Recruiters begin the screening
process with personal interviews
and local police checks. These items
are reviewed and discussed during
interviews by job counselors at
the Armed Forces Examining and
Entrance Stations. Additionally,
each applicant is required to fill
out a personal checklist (ATC
Form 1408) to aid identification of
persons nonqualified for these

Training by the assessment sec-
tion of the 3507th ACS during
three main phases of processing.

“During the first phase, which
takes place on the ninth day of
Basic Military Training (BMT),
each of the candidates for sensitive
positions receives a briefing con-
cerning the nature of the assess-
ment process,” explains 2nd Lt.
McKenzie. “The Human Reliability
Program for these jobs and the De-
fense Investigative Service back-
ground investigations are also
explained. Each person fills out a
statement of personal history (DD
Form 398) and a biographical
questionaire.

“Questionaires are important

Topics on the forms deal with legal
history, academics, adjustment
to the military, credit, and em-
ployment history. A portion of the
form deals with emotional makeup
and could reveal psychological
problems which may contribute to
non-selection.

A second phase of the screening
takes place on the 10th day of
BMT. It includes a briefing de-
scribing different careers a person
may consider. Every airman is
given a booklet containing informa-
tion about jobs, technical schools,
policies and locations, and assign-
ment possibilities.

Prior to the third and most im-

 Qualified trainees fill sensitive jobs

\ ) Special assessment of en-

the airman's records and all back-
ground information. Interviews
are held after the career briefing.
These usually last about 25 min-
utes, but vary in length depending
on the individual differences.

“Honesty is the keyword during
the interview,” says 2nd Lt.
McKenzie. ‘‘Airmen are briefed on
the importance of making truthful
statements. A few will reveal in-
formation which would disqualify
them from a sensitive job, informa-
tion that wasn't given to the re-
cruiter or others in the processing
system."

This final quality-control func-
tion precludes an airman's assign-
ment to sensitive skills if his back-

‘Customer service:’

by Chief Master Sergeant James O. Rogers

LACKLAND AFB, Tex. — “Customer
service” and ‘‘customer relations” have
become ‘““good business” in the past several
years. Not only in large retail stores, but
also on all Air Force Bases, courteous,
responsive personnel are available to take
the suggestions and handle complaints of
its members.

At the ‘Front Door’ of the Air Force, Re-
cruiting Service is vitally concerned in keep-
ing its “‘customers’’ happy. To that end, the
Recruiting Service Liaison Office here acts
on behalf of the service commander to consider re-
cruiting related suggestions and resolve complaints by
basic trainees at the Air Force Military Training
Center.

Simply stated, the liaison office determines the facts
and corrects the situation. Information pertinent to a
complaint is gathered through discussion with the
trainee, detailed review of his enlistment contract and,
when appropriate, telephone contact with his re-
cruiter. A thorough explanation of the enlistment con-
tract normally satisfies most trainee concerns.

A major task of the liaison office is to work toward
insuring each trainee maintains the same level of
motivation in basic training which existed at the
moment of enlistment. Otherwise, an airman finds it
difficult to devote the needed attention to training
requirements.

Cooperation between recruiting representatives and
the liaison staff has proven highly successful in quickly
solving each complaint to the recruit’s satisfaction.

Four noncommissioned officers (NCOs) compose
the staff responsible for providing this initial *‘cus-
tomer service'’ and convincing the newcomers that the
Air Force really is people-oriented and interested in
solving individual problems. Three are former re-
cruiters: Chief Master Sergeant James O. Rogers,
liaison superintendent; Master Sergeant Calvin A.
Tabor, NCO in charge and MSgt. Jefferson M.
Bennett, liaison NCO. Sergeant Raul R. Bolado
handles all administrative actions.

The ‘“recruiting” personnel possess a combined
total of 21 years experience at the recruiter, sector,
detachment and group levels. Their duties, however,
aren’t limited to solving complaints and suggestions.

In addition to the complaints heard each month,
approximately 300 trainees are referred monthly to the
office for other types of assistance. Most express
concern about recruiting-related matters. Many are
merely seeking reassurance things are going to be as
their recruiters said or that their personnel records
are complete and accurate. A quick call back to the
recruiter while they are in the office usually relieves
anxieties and has a tremendous motivational affect.

In addition to assisting trainees, liaison personnel
respond daily to recruiters requesting information
about the status of their recruits. Most of these in-
quiries are precipitated‘by parents or wives who get
calls or letters from trainees.

A typical example is a trainee who calls home to
say things aren’t going well or he is being discharged.
He neglects to completely explain why. Relatives call
the recruiter who in turn calls the liaison office.

Upon a recruiter’s request, a liaison office member
will talk with the trainee to re-motivate him or her to
try harder and continue in training. Similar actions

sensitive jobs. Final decision and tools used by the professional portant phase of the process, the  ground or current circumstances

thers. ion i i i v i i i
selection is completed during Basic  counselors,” the lieutenant says. interview, the counselors review indicate unsuitability

Lackland AFB unit keeps

basic trainees motivated

have often resulted in a trainee graduating who pre-
viously experienced difficulty and would have prob-
ably been eliminated from training and subsequently
discharged from the Air Force for inability to adapt
to the Air Force way of life.

Once a trainee graduates from basic, the liaison staff
again gets in the picture, this time sending the air-
man'’s critique of basic training to his recruiter. The
purpose of this critique is twofold.

It provides valuable feedback to the recruiter con-
cerning how well he prepared the individual for en-
listment and also provides names and addresses of
other age-qualified persons they recommend for
recruiter contact. Approximately 3,200 critiques are
mailed monthly, containing anywhere from 500 to 900
valuable leads.

Still another function of the office is to review En-
trance National Agency Check reports containing
derogatory information. The recruiting group is
notified and in conjunction with the affected de-
tachment, it conducts a follow-up investigation to
determine the applicant’s enlistment eligibility.

Other items pertaining to recruiting are brought
to the attention of the Recruiting Service head-
quarters to assure emphasis is placed where needed
and recruiters continue to bring high quality people
into the Air Force.

Recruiting Service Liaison Office duties are many
and diversified. In addition to working with ‘tem-
porarily’ dissatisfied trainees, worried parents, re-
cruiters, and handling the paperwork that assures
only fully qualified applicants enlist and complete
basic training, they also coordinate visits to Lackland
AFB for educator tours.



Page Twelve

THE AIR FORCE RECRUITER

August 1977

COUNTRY AND WESTERN singer Mel
Tillis performs for Air Force Recruiting
Detachment 608 recruiters and a fan.
While in Utah, Tillis recorded several
radio announcements for the detach-

Det. 303 leads way

ment, which will be aired throughout the
state. Last month singer Tanya Tucker
aided the Air Force recruiters in Det. 608

by recording announcements. (Photo by
Staff Sergeant Ray Miller)

Units vie for bonus points

For the second consecu-
tive month Air Force Re-
cruiting Detachment 303
won the Net Reservation
Activity (NRA) Competi-
tion by assessing 116 per-
cent of its nonprior service
male reservation objec-
tive. Det. 409 earned sec-
cond place with 107 percent.

Implemented in June, the
NRA competition is based

“Detachments must concentrate
on NRA to improve the posture in
the out months if Recruiting Ser-
vice is to continue to meet monthly
objectives,” said Colonel Donald
D. Binford, Air Force Recruiting
Service vice commander. ‘“The
recruiting picture down the road
doesn’t look very bright, and we

want to avoid ‘crunch’ recruiting
periods at all costs.”

In group standings, the 3503rd
and 3501st Air Force Recruiting
Groups placed first and second
respectively. A breakdown of the
top five detachments exceeding
NRA goals in July follows.

NRA by Air Force Recruiting

Billboards cut;
local buy ok

There will be no nation-
ally-funded billboard pro-
gram in fiscal year 1978,
Advertising people here
stated. However, Air Force
Recruiting Detachments
will be able to obtain bill-
board paper from the Publi-
cations Distribution Center
(PDC) for placement both
on a public service and locally funded
paid basis.

“Since sufficient funds are not
available to buy billboards for a
straight 12 month period,” said Ma-
jor John Williams, National Accounts
Branch chief, Directorate of Adver-

tising, “we could not get the prime
locations, such as across from high
schools or ballparks, because larger
advertisers could offer billboard com-
panies longer term contracts. Based
on this information it was decided to
utilize other awareness media to
reach the nonprior service market.”
Billboard paper with the “Golden
Opportunity” theme will be in stock
at the PDC in both the six and 30
sheet sizes by Oct. 1. New paper
on the “Air Force Great Way of
Life” theme is being developed for
use beginning in April 1978. Both
boards will accommodate “sniping”,
and this practice is strongly en-
couraged, Maj. Williams said.

Setting up of Air Force dis-
plays at fairs, malls and exposi-
tions is widespread this summer.
Various Air Force Recruiters
around the country were busy
getting out, “letting the people
know who, what and where they
are” as Staff Sergeant Lee Grand-
berry, a Det. 610 recruiter said.

SSgt. Grandberry set up a display
of more than 3,000 Air Force patches
using a Hall, Wall and Window dis-
play unit at the City Mall in Orange,
Calif. He said, “The patches drew
many interested people to my display
and generated numerous leads.”

Summertime displays
garner many leads

A third display was set up by Det.
303 recruiters at Port Everglades,
Fla. during the South Florida Manu-
facturers Association Expo. Some
25,000 students attended the Expo
to learn about various careers.

SNCOs face

early testing

Promotion-eligible mas-
ter and senior master ser-

on Recruiting Service needs Detachment At an “awareness” fair in Oakland, ~geants should be prepared
and each detachment’s per- Calif., Det. 606 recruiters generated  to test as early as September,
centage of the NPS-M goals.  Detachment Goal/Accessions Percent Bonus Points 38 leads, of which two have now according to Air Force Mili-
NRA results are included in the enlisted and are on active duty. Their ~ tary  Personnel Center
bonus area of the Production Com- display consisted of a model F-15 (AFMPC) officials here.
petition System. Bonus points were 303 205/238 116.1 17.4 jet aircraft, a multi-purpose exhibit; The testing cycle is September, Oc-
calculated for July by taking 15 409 119/128 107.6 16.1 a film, “The Eagle has Landed” was  tober and November, but AFMPC is
percent of the computed percen- 309 140/145 103.6 15.5 shown, and the red, white and blue advising bases to schedule the
tage and will be added to the over- 104 181/183 101.1 15.2 Air Force van was on hand for majority of eligibles for testing in
all competition points. 305 213/213 100 15.0 spectators to view. September.

Ten or More Club

This category honors recruiters who placed 10 or more nonprior service
(NPS) men on active duty during July.

This category recognizes sectors and their supervisors placing on active
duty 150 percent of their NPS male goal during July.

)

SSgt. Juan F. Alonzo 2% 404C
H SSgt. Douglas Overcast 12% 307D Q
TSgt. Kenneth R. Shelley 12 104G
O n O I I O TSgt. John H. Boyden 12 104C
TSgt. Ronald E. Kingsley 2% 103A
TSgt. Clinton Yokley 11 514D
TSgt. Jerry L. Wieman 11 412F
SSgt. Jerry E. McKenzie 11 406E
The Recruiting Service Honor Roll, published monthly, SSgt. Glenn Hanselman 11* 303E
recognizes those units and individuals who have con- MSgt. Ernest Gallant 11 109H
tributed most toward accomplishment of the recruiting TSgt. Winfield D. Belanger 11 109F
mission, during the time indicated in each category. The SSgt. Francis Masse 11 109D
asterisk denotes consecutive achievement. SSgt. William Killeen 11 109C
SSgt. Lloyd Cheney 11 106 A
SSgt. James Fowler 11 106 A
Tow L6 Lmechments TSgt. Edgar Eggleston 11 106 A
This category recognizes those detachments whose combined positional SSgt. David White 10 501E
rankings in the Competition System, Management Emphasis Program TSgt. Aaron Schomber 10 501D
and Net Nonprior Service-Male Reservation Percentage place them in the TSgt. Walter Busby 10" 307E
“Top Ten” for June 1977. TSgt. lCharles. R.eustle 10 303E
TSgt. John Gillis 10 109G
1. 303 *****x* Patrick AFB,Fla. 6. 103****  Syracuse, N.Y. gggt }S);Pfﬁheél A White ig 11%13
2. 106 ******x Milford, Conn. 7. 610***** San Bernardino, Calif. ng ’ H Hp v;pp(si 103F
3. 104*****  Carle Place, N.Y. 8. 607******xLowry AFB, Colo. gt. Hlenry oo . . o
SSgt. James D. Wakefield 10 103E
4. 109****** Bedford, Mass. 9. 406 Houston )
5. 404****x*  Arlington, Tex. 10. 503****** (Cleveland SSgt. Terrance A. Nichols 10 103C
(Detachments 103 and 610 tied)
150 Percent Sector Club

Goal/ Percent Detachment

Name NPS-M Enlistments Det./Sector Supervisor Accessions Of Goal /Sector

SSgt. James Tobin 21* 106E Sgt. John Allen 28/54 193.0 109G
SSgt. Kenneth Fiddler 16 504D MSgt. Donald Gresham 27/51 189.0* 307D
SSgt. Carl Beall 13 514B SMSgt. Richard F. Conrad 15/27 180.0 101F
TSgt. Al Schiff j3esess 513C SMSgt. Robert Koch 30/51 170.0 303E
TSgt. Larry Whitt 13 504G MSgt. Salvadore Negro 21/34 162.0 600A
SSgt. Thomas D. Fluent i3 103F MSgt. Frank L. Young 18/29 161.0 412F
TSgt. Ken Johnson 12 601C MSgt. Freddy Simmons 25/40 160.0 303D
TSgt. Darold D. Graham 12 514A MSgt. Ernest Lake 23/35 15210 610B
TSgt. Edward J. Gilbert 12 409D MSgt. Ronald McCarthy 24/36 150.0 501E

-+ U.S. Government Printing Office: 1977-771-026/2




	1
	2
	3
	4
	5
	6
	7

